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Key Finding 1
Over the past two decades, the U.S. population has grown not 
only more educated but also more racially and ethnically 
diverse, thanks in large part to a growing Hispanic population 
that is seeking higher education at levels not before seen. 
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Key Finding 2
Black students disproportionately fare poorly in America’s 
postsecondary education system. At both the undergraduate 
and graduate levels, advances in Black students’ enrollment and 
attainment have been accompanied by some of the lowest 
persistence rates, highest undergraduate dropout rates, highest 
borrowing rates, and largest debt burdens of any group. 
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Average debt among 2015-16 degree recipients

• Associate degree recipients
• 48% borrowed an average of $18,501

• 67% of Black students borrowed an 
average of $22,303

• Bachelor’s degree recipients
• 69% borrowed an average of $29,669

• 86% of Black students borrowed an 
average of $34,010

equityinhighered.org



Graduate Borrowing
• Master’s degree recipients

• 56% borrowed an average of $43,354

• 81% of African Americans borrowed an average of $51,699

• Professional degree recipients
• 78% borrowed an average of $149,356

• 92% of African Americans borrowed an average of $204,754

• Doctoral degree recipients
• 48% borrowed an average of $81,176

• 81% of African Americans borrowed an average of $109,148
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Key Finding 3
We still lack precise, national data on many educational 
outcomes for American Indians or Alaska Natives and Native 
Hawaiians or other Pacific Islanders; but what the available data 
do show is troubling. 
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Key Finding 4
Great differences exist by race, ethnicity, and gender in where 
students go to college and what they study, signaling an uneven 
playing field in the labor market and a threat to the opportunity 
for intergenerational upward mobility. 
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HSIs as Engines of Upward Mobility
• Utilizes data from the Equality of 

Opportunity Project

• Examines the upward income 
mobility of students who attended 
MSIs compared to those who did 
not

• Key Finding: HSIs contribute to the 
upward mobility of their students 
at rates exceeding that of their 
non-MSI counterparts



Key Finding 5
How students pay for higher education varied considerably by 
race and ethnicity, especially in terms of who borrows and who 
leaves college with high levels of student loan debt.
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Income and FAFSA
• 43% of all undergraduates are low-income

• 60% of African Americans 

• 54% of American Indians

• 53% of Hispanics

• 34% of Whites

• 70% of undergraduates completed the FAFSA
• 75% of Hispanics 

• 39% of undergraduates had an EFC of $0
• 48% of Hispanics 
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Graduate Borrowing
• Master’s degree recipients

• 56% borrowed an average of $43,354

• 73% of Hispanics borrowed an average of $42,411

• Professional degree recipients
• 78% borrowed an average of $149,356

• 85% of Hispanics borrowed an average of $132,692

• Doctoral degree recipients
• 48% borrowed an average of $81,176

• 72% of Hispanics borrowed an average of $96,947
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Key Finding 6
Racial and ethnic diversity among college faculty, staff, and 
administrators still doesn’t reflect that of today’s college 
students. 
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Campus Leadership Roles
• Chief Development/Advancement 

Officer
• White: 94%

• Non-White: 6%

• Chief Student Affairs/Student 
Life Officer
• White: 74%

• Non-White: 26%

Campus Support Roles
• Campus Safety

• White: 67%

• Non-White: 33%

• Service/Maintenance
• White: 58%

• Non-White: 42%

equityinhighered.org



equityinhighered.org



equityinhighered.org



Additional 
Resources
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Minority Serving Institutions
America’s Underutilized 
Resource for
Strengthening the 
STEM Workforce

Free report available at:
https://www.nap.edu/catalog/25257

https://www.nap.edu/catalog/25257


Coming Soon: ACE Engage®

• An online peer-to-peer learning platform for higher 
education leaders.

• Designed for deans and above as well as those 
aspiring to the C-suite level.

• Users will be able to communicate, share ideas, and 
build relationships with others in the higher education 
community. 

• Engage content library includes videos, toolkits, 
infographics, whitepapers, checklists, micro-courses, 
and more. 



• Sign up at www.acenet.edu/Engage to learn more about 
the platform and details about the public launch date

• To join ACE Engage®, contact Kevin Claypool at 
KClaypool@acenet.edu

Coming Soon: ACE Engage®

http://www.acenet.edu/engage

