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TITLE V AND STUDENT RESEARCH
■ HACU member California State
University at Northridge was awarded a
five-year $1.6 million grant from the U.S.
Department of Education to strengthen
the university library’s outreach to the
Latino community. The project, funded
under Title V of the Higher Education
Act, is designed to demonstrate that
students write better research papers,
achieve better grades and have a higher
rate of overall academic achievement
when they increase their library usage
and information research skills.

JOURNALISM IN THE AMERICAS
■ The Knight Center for Journalism in
the Americas was established at HACU
associate member University of Texas at
Austin with a $2 million grant from the
John S. and James L. Knight Foundation.
The Knight Center will strengthen the
efforts of Latin American and Caribbean
journalists in developing standards and
practices essential to ensuring freedom of
the press. Prominent Latin American
journalist Rosental Alves was named the
new center’s director. The center’s first
program was held in Rio de Janeiro, Brazil.

‘FIRST IN MY FAMILY’
■ The Sallie Mae Fund, the philanthropic
arm of Sallie Mae, awarded 51
scholarships to Hispanic-American
students who are the first in their family to
attend college and wish to pursue a career
in business. This year’s awards, made
through a grant to the Hispanic College
Fund, were the first college scholarships to
be issued as part of the Sallie Mae Fund’s
“First in My Family” campaign. “Today,
only 12 percent of Hispanic-Americans
earn a college degree. We can and must do
better,” said Hispanic College Fund
President Fernando Barrueta.

HEALTH CARE AND HISPANICS
■ Twenty students at HACU member
New Mexico State University are helping
to carry out a bi-national study of diabetes
along the U.S. Mexico border. Rosalba
Ruiz, bi-national coordinator of the 
survey for the Pan American Health
Organization, said the study was
launched following a meeting between
health officials from 10 states on the
border. Death rates from diabetes are
higher in the border area than at the
national levels of either country, Ruiz said,
adding that people on the border also
appear to be getting diabetes at a younger
age. Ruiz says survey data will be used to
design a plan for improving diabetes
health care on both sides of the border.

THE EDUCATION PIPELINE
■ Three HACU member New Jersey
colleges and universities are sharing a
$571,129 Title V U.S. Department of
Education grant for Hispanic-Serving
Institutions (HSIs). The funding, which
will cover the first year of what is
expected to become a five-year grant, is
being shared by New Jersey City
University, Hudson County Community
College and Passaic County Community
College. The campuses are collaborating
in a project titled “Improving the Pipeline
for Latinos in Education: A Systemic
Collaborative Among Three Urban HSIs.”

EDUCATION AND ENGINEERING
■ HACU members San Antonio College
and the University of Texas at San
Antonio announced a series of new
grants and an enhanced articulation
agreement directly addressing the
shortage of engineering majors in 
Texas and nationwide. The expanded
articulation agreement will ease the
path from the two-year San Antonio
College campus to the four-year
University of Texas at San Antonio to
help engineering students continue 
their studies. Two National Science
Foundation scholarship and curriculum
development grants will be used to assist
minority and disadvantaged students
pursuing an engineering education at
San Antonio College.

ON CAMPUS
■ HACU member University of Southern
Colorado this fall became home to new
offices established on the campus in
Pueblo, Colorado, by the Denver-based
Daniels Fund and the Pueblo Hispanic
Education Foundation. The Daniels Fund
will expand the Daniels College Prep and
Scholarship Program to Pueblo high
schools. The Pueblo Hispanic Education
Foundation provides scholarships for
students who attend the University of
Southern Colorado and HACU member
Pueblo Community College.

HEALTH CARE CAREERS
■ HACU member Donnelly College
recently hosted 18 Latino high school
students at a four-week program
designed to encourage Hispanic students
to consider health-related careers. The
program at the campus in Kansas City,
Kansas, was funded by a grant from the
Wyandotte Health Foundation and
coordinated through the University of
Kansas Medical Center.
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ABOUT OUR COVER
Leaders of the Alliance for Equity in
Higher Education gather at a news 
conference in Washington, D.C., to 
announce the new Kellogg MSI 
Leadership Fellows Program for 
Hispanic-Serving Institutions and 
other Minority-Serving Institutions.
See Page 4 for a special report.

COMING IN DECEMBER!
A Special Report on HACU’s 
16th Annual Conference in 
Denver, Colorado, will be featured 
in the pages of December’s issue of 
The Voice. Don’t miss this issue!

HOW TO CONTACT US

HACU National Headquarters
8415 Datapoint Drive, Suite 400
San Antonio, Texas 78229
Tel: (210) 692-3805 Fax: (210) 692-0823
Web site: www.hacu.net
E-mail: hacu@hacu.net
HACU President:Antonio R. Flores, Ph.D.

HACU Washington D.C. Office
One Dupont Circle N.W., Suite 605
Washington, DC 20036
Tel: (202) 833-8361 Fax: (202) 833-8367
E-mail: govrel@hacu.net
Vice President, Governmental 
Relations: Gumecindo Salas, Ph.D.

HACU National Internship Program
One Dupont Circle N.W., Suite 605
Washington, DC 20036
Tel: (202) 467-0893 Fax: (202) 496-9177
E-mail: hnip@hacu.net
HNIP Director: William Rafael Gil

To Advertise in The Voice,
contact Cynthia Vela
Tel: (210) 692-3805 Ext. 3242
Fax: (210) 692-0823
E-mail: cvela@hacu.net
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The Hispanic Association of Colleges and
Universities represents more than 335 member and
associate member colleges and universities in the United
States, Puerto Rico and abroad with high Hispanic
student enrollment rates — including federally
designated Hispanic-Serving Institutions. HACU’s
mission is to improve access to and the quality of post-
secondary educational opportunities for Hispanic
students; to meet the needs of business, industry and
government through the development and sharing of
resources, information and expertise; and to promote the
development and success of member and associate
member colleges and universities.
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CLOSING
THE COLLEGE
GRADUATION
GAP

While new reports are showing a
phenomenal increase in Hispanic
college enrollment, the lack of

corresponding good news about Hispanic
college graduation rates is cause for
renewed efforts to make closing the Latino
graduation gap a national priority.

A new report by our colleagues at the
American Council on Education shows
Hispanic college enrollment surged 68.3
percent between 1990 and 1999.

However that same report, “Minorities
in Higher Education: 2001-2002,” shows
that not only do Hispanics continue to
substantially lag behind non-Hispanic
whites in college enrollment, they fall
even farther behind when it comes to
college graduation rates.

In 1999, African Americans represented
nearly 11 percent of all college students,
while Hispanics made up 9 percent of 
the student population;Asian Americans, 6
percent; and American Indians, 1 percent.
By comparison, non-Hispanic white
students represented about 70 percent 
of enrollment.

Of those Latinos who do attend
college, the graduation rate is less than
half, or 46 percent.

The most obvious challenge is how to
close the federal funding gap. Hispanic-
Serving Institutions, or HSIs, serve half of
all Hispanic higher education students.
Yet, HSIs receive only a fraction of federal
funds per student on average compared to
all other degree-granting institutions.

The already daunting challenge is
compounded by the fact that Hispanics
suffer disproportionately low incomes in
this era of high-cost college tuition;
Hispanics, as a group, also suffer
disproportionately low high school
graduation rates. We are serving the
neediest population in the country with
the least amount of federal support, and
that has to change!

Title V of the Higher Education Act
remains the chief vehicle for directly
targeting federal infrastructure and
program support to HSIs. While HACU
has led the effort to win record new

increases for HSIs
under Title V in each of
the past several years,
actually closing the
federal funding gap
remains a seemingly
distant goal.

HACU is addressing
this issue on two fronts.
In the short term,
HACU is advocating for
a substantial increase

in Title V funding for HSIs from $86
million in federal Fiscal Year (FY) 2002
to $125 million in FY 2003.

Congress will act in conference
committee on several pending proposals
for Title V appropriations increases before
the end of this year. HACU and our fellow
Hispanic higher education advocates in
Congress have been successful to date in
bypassing White House recommendations
for an $89 million FY 2003 appropriation.
The Senate already has approved a $91
million FY 2003 appropriation.

However, this vote also was followed up
with recommendations by individual
groups of Senators for $100 million and
$112 million appropriation levels for FY
2003. Surely, before Congress recesses in
December, the ultimate appropriation
will more closely match HACU’s request
for a $125 million appropriation.

For the long term, HACU is shaping an
agenda for the pending Reauthorization of
the Higher Education Act that will lay the
groundwork for continuing to narrow the
federal funding gap under Title V. Final
votes by Congress on Reauthorization,
which will impact federal funding for all
higher education institutions for a five-
year period, are expected sometime in
2003 or 2004.

Information remains a key weapon in
the battle to make Hispanic higher
education a national priority. HACU has
enlisted the support of White House
Director of Intergovernmental Affairs,
Ruben Barrales, in proposing a new
partnership with the U.S. Education
Department’s Fund for the Improvement
of Postsecondary Education (FIPSE) to
enable HACU to act as a key repository
of data on Hispanics in higher education.

HACU is also urging the White House
to create a National Commission on
HSIs. Similar commissions already are in
place for Historically Black Colleges and
Universities (HBCUs) and Tribal
Colleges and Universities (TCUs).
Certainly, the nation’s largest and still
fastest-growing population group
deserves no less consideration.

MESSAGE FROM THE PRESIDENT

By Antonio R. Flores,
President and CEO
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ALLIANCE

The W.K. Kellogg Foundation awarded a four-year,
$6 million grant to the Alliance for Equity in Higher
Education to fund a new initiative that will identify and

mentor the next generation of presidents and senior executives
at the nation’s Minority-Serving Institutions (MSIs).

A formal Memorandum of Understanding to establish the
Kellogg MSI Leadership Fellows Program was signed during a
press conference in Washington, D.C., by HACU President and
CEO Antonio R. Flores, National Association for Equal
Opportunity in Higher Education (NAFEO) President Fred
Humphries, American Indian Higher Education Consortium
(AIHEC) Executive Director Gerald Gipp and Institute for
Higher Education Policy President Jamie Merisotis.

Organizers predict that by the end of this decade, at least
half of the individuals who participate in the new Kellogg MSI
Leadership Fellows program will have served or be serving as
a president, provost, or other high-level senior leader at
Hispanic-Serving Institutions and other minority-serving
colleges and universities.

The new project builds upon a long-standing relationship
between the Kellogg Foundation and the Alliance, a three-year-
old coalition that represents the largest and broadest
partnership of MSIs in American higher education.

HACU, which represents more than 330 member and partner
colleges and universities serving the largest concentrations of
Hispanic higher education students, joined AIHEC and NAFEO
to form the Alliance as a unified voice for MSIs. NAFEO
represents the nation’s 118 Historically Black Colleges and
Universities (HBCUs). AIHEC represents America’s 32 Tribal
Colleges and Universities (TCUs).

Leaders of MSIs share common objectives that draw them
together and make it imperative that both current and emerging
leaders bridge cultural boundaries and strengthen their abilities
in key areas, the new program’s organizers said.

They must excel in their ability to cooperate rather than
compete for scarce resources, join forces to effect policy change at
the national level, collaborate on solving common issues, and
work in partnerships with majority institutions.

In addition to the overall program emphasis on common
concerns, each member organization is expected to address its
unique goals and objectives and to develop leadership principles
relevant to the population it serves.

In announcing the new initiative, leaders of the Alliance
member organizations noted that the demand for leaders in the
MSI community far exceeds the supply; yet, there has been little
attention paid to the task of identifying and educating the next
generation of leaders.

They also acknowledged the need for a new vision of
leadership development to serve MSIs.

“We are keenly aware that leadership development for the
future means adopting new models of leadership. Models that
exalt control and authority must be replaced by a new vision of
leadership as it occurs in the context of minority-serving
campuses,” said AIHEC Executive Director Gerald Gipp.

“The core mission of our institutions remains the same –
providing high quality education for all students, but especially
for underserved population. Yet, the growing diversity in our
society brings its own set of increasingly complex challenges,
including the need for leadership that bridges the political, racial,
cultural, and economic boundaries in our communities,” said
HACU President and CEO Antonio Flores.

“Over the next decade, many of the current leaders of MSIs
will be retiring, which makes the comprehensive
intergenerational transfer of knowledge imperative,” said
NAFEO President Fred Humphries.

“The Kellogg MSI Leadership Fellows project provides a
unique opportunity for us to transfer knowledge, expand the
horizons of leadership, and foster good will across our
communities,” Humphries said.

In the project’s first phase, an advisory group of
representatives from various constituencies will be convened to
begin planning the Kellogg MSI Leadership Fellows Program.

Principal responsibilities will include designing the
curriculum for the program, determining selection processes for
both fellows and mentors/host institutions, and establishing
support for the leadership development program within higher
education communities. The first class of Fellows will be
selected during the fall of 2003.

The Institute for Higher Education Policy, a non-profit, non-
partisan research and policy organization in Washington, D.C.,
serves as convener and fiduciary agent for programs of the
Alliance for Equity in Higher Education.

Regular updates will be available on the Alliance website at
www.msi-alliance.org.

Val Johnson, Program Officer, W.K. Kellogg Foundation,
addresses a news conference announcing the new 

Kellogg MSI Leadership Fellows Program.

ALLIANCE FOR EQUITY IN
HIGHER EDUCATION: KELLOGG FUNDS
MINORITY LEADERSHIP INITIATIVE
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The HACU National Internship Program and the
Partnership for Public Service are actively promoting
new efforts to increase diversity in the federal work force

while also calling for an expansion of federal government
employment and internship opportunities.

At a recent Congressional Staff Briefing, I joined Partnership
for Public Service President and CEO Max Stier on Capitol Hill
to address issues we consider critical to creating a public service
sector more reflective of the nation’s diverse citizenry.

HACU gratefully acknowledges the Congressional Hispanic
Caucus and the Honorable Tom Davis of Virginia for sponsoring
this important briefing.

The federal government will need to hire nearly 250,000
highly qualified new employees in the next two years to meet
new homeland security challenges and an unprecedented wave
of expected federal retirees.

Yet, according to the Partnership for Public Service, the federal
government is not capitalizing on the pool of highly qualified
interns who are now working in the federal government, but who
have not been offered permanent positions.

Diversity goals have not been met, either. Hispanics, the
nation’s youngest and largest ethnic population, remain the only
under-represented population group in the federal labor force.
Only 6.7 percent of the federal work force is Hispanic, compared
to 11.9 percent of the non-government work force.

Although more students are choosing internships within the
government each year, the federal government has largely
failed to recruit from this valuable pool of talent for permanent
positions, according to a new study by the Partnership for
Public Service.

More than 46,000 students worked for the federal government
in career-oriented internships over the last five years. However,
on average, only 12 percent of these interns were recruited into
permanent federal jobs. By contrast, approximately 35 percent
of private sector interns accepted jobs with the companies for
which they worked.

The need to address this challenge has becomes urgent in the
wake of reports that more than 50 percent of the current federal

work force may be eligible to retire
within  the next five years – including
70 percent of senior managers.

Earlier this year, HACU joined
other national higher education
associations, more than 300 colleges
and universities, the U.S. Office of Personnel Management and 38
other federal agencies in the Partnership for Public Service
initiative, “A Call to Serve: Leaders in Education Allied for Public
Service.” The initiative will inform students about federal
employment opportunities, and promote the importance of a
strong, diverse public service sector.

A recent Partnership poll showed that only one in six college-
educated Americans expresses significant interest in federal
employment. A lack of information was cited as a key factor. By
contrast, a recent survey of former interns in the HACU National
Internship Program (HNIP) reported that most former interns
are now considering federal service careers as a direct result of
information they obtained through their HNIP experience.

As the nation’s largest Hispanic college internship program,
HNIP each year introduces hundreds of highly qualified
Hispanic higher education students to professional development
opportunities and on-the-job experience through paid
internships at participating federal agencies. Indeed, many
former HNIP interns today are permanent federal employees.
HNIP already has been formally identified by the Office of
Personnel Management as a proven recruitment tool in the
agency’s Nine Point Plan to increase recruitment of Hispanic
personnel for all federal agencies.

More support for HNIP is essential to increase the reach and
impact of a program that already has introduced more than 3,800
Hispanic higher education students to potential federal careers.

Interns are a valuable recruitment resource. Efforts should be
made to capitalize on internship programs such as HNIP, and to
introduce new, government-wide procedures to ease the
transition from intern to permanent employee.

William Rafael Gil is executive director of the HACU National
Internship Program. To learn more about the HACU National
Internship Program, visit the new HNIP web page at www.hnip.net. Or
call (202) 467-0893.

HNIP UPDATE

By William Rafael Gil
Executive Director

HACU NATIONAL INTERNSHIP
PROGRAM UPDATE
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SENATORS

The nation’s Hispanic higher education community won a
powerful new pledge of support for those colleges and
universities serving the largest concentrations of

Hispanic students.
U.S. Senator Kay Bailey Hutchison of Texas, joined U.S.

Senator Pete Domenici of New Mexico, in calling for a record
$100 million appropriation under Title V of the Higher
Education Act in federal Fiscal Year (FY) 2003 for the country’s
Hispanic-Serving Institutions (HSIs), which have a student
enrollment that is at least 25 percent Hispanic.

“The Honorable Kay Bailey Hutchison of Texas and Pete
Domenici of New Mexico are proven, powerful allies for the
college and career needs of our Hispanic students,” HACU
President and CEO Antonio Flores said.

“We are delighted that they are proving leaders in the effort
to target urgently needed federal funds to our HSIs that far
surpass earlier funding proposals,” Flores said.

At an earlier meeting in Washington, D.C., of the National
Hispanic Leadership Summit, the Senators requested and won
the Summit’s endorsement for their proposed $100 million
Title V appropriation.

This request exceeds the full Senate’s earlier endorsement of
a $91 million Title V appropriation and a White House
recommendation for an $89 million appropriation.

The Senators then sent a
letter to the Chair and 
Ranking Committee Member
of the Senate Appropriations
Subcommittee on Labor,
Health and Human Services,
and Education that requested
the Senate now endorse the
higher $100 million amount.

Title V of the Higher Education Act is the chief vehicle for
targeting federal funds to HSIs, which receive only a fraction
of federal funding per student on average compared to all other
degree-granting institutions.

“Increasing the federal support of HSIs will be an important
investment in ensuring that our nation’s youngest and largest
ethnic population will have access to the educational
opportunities they need to excel,” Senators Hutchison and
Domenici wrote.

Senator Hutchison is co-chair and Senator Domenici is a
member of the Senate HSI Coalition, which has advocated 
for substantial increases in federal funding for HSIs in 
recent years.

SENATORS URGE INCREASED
SPENDING FOR HISPANIC
HIGHER EDUCATION

Senator Kay Bailey Hutchison

The HACU National Internship Program welcomed 89 top
students from 14 states, the District of Columbia and
Puerto Rico to the fall session of what has become the

nation’s largest Hispanic college
internship program.

The 89 interns are now on the job
and gaining new professional
development opportunities at federal
agency offices in Washington, D.C.,
and at field offices located
throughout the country. Fifteen of
the 89 paid interns are working at
field office locations.

The interns range in age from 19 to
39, with an average age of 24 and an average GPA of 3.3. Twenty-
eight of the 89 interns are graduate school students. In addition to
the District of Columbia and Puerto Rico, fall interns are from
colleges and universities in Arizona, California, Colorado,
Connecticut, Florida, Illinois, Maryland, New Jersey, New Mexico,
New York, Pennsylvania, Texas, Virginia and Washington.

The U.S. Department of Health and Human Services
welcomed 44 fall HNIP interns to the agency’s Centers for
Disease Control and Prevention  (3 interns), Food and Drug
Administration (15 interns), National Institutes for Health (11),

Office of Civil Rights (1), Program Support Center (1) and
Substance Abuse and Mental Health Administration (13).

The U.S. Department of Agriculture welcomed 19 interns to
the agency’s Animal and Plant Health
Inspection Service (1 intern), Agriculture
Research Service (3 interns), Foreign
Agriculture Service (2), Fort Service (1)
and Farm Service Agency (12).

The U.S. Defense Department’s
Defense Supply Center welcomed three
HNIP interns this fall.

The U.S. Department of Justice
welcomed one intern. The U.S.
Department of Labor welcomed six. The

U.S. Transportation Department’s Federal Aviation
Administration welcomed four fall interns.

One intern is on the job at the National Science Foundation.
Seven interns are on the job at the U.S. Office of Personnel
Management. The U.S. Department of Veteran Affairs welcomed
four fall interns.

Since 1992, more than 3,800 college students have
participated in HNIP internships. For more information,
visit www.hnip.net.

HNIP WELCOMES FALL INTERNS

Since 1992, more than
3,800 college students
have participated in 

HNIP internships.
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HETS

The Hispanic Educational Tele-
communications System (HETS) is
expanding its services to enhance the
college and career success of Hispanic
higher education students through the
consortium’s Virtual Learning and
Support Plaza, or Virtual Plaza, at
(www.virtualplaza.org).

The Virtual Plaza, the first interactive
bilingual portal to provide access to a
diversified offering of online courses and
mentoring support services, has been
increasing its contents in English and
Spanish in its various menus and sections.

HETS is a consortium of 18 U.S.
colleges and universities established to
expand Hispanic higher education
access through telecommunications and
distance learning initiatives.

The HETS Virtual Plaza is a project
funded by a Learning Anytime Anywhere
Partnerships (LAAP) grant
from the U.S. Department 
of Education Fund for 
the Improvement of
Postsecondary Education,
with additional support
provided by in-kind
contributions from member
institutions and business
sponsorships.

HETS has supported 
the creation of 35 online 
courses developed by
professors at HETS
member institutions and 
is currently implementing
the second phase of its
online mentoring program.

HETS in October moved
its headquarters from
HACU member University
of Puerto Rico to HACU
member Inter American
University of Puerto Rico as part of the
tradition of HETS member institutions
providing support to the program.

With the assistance of global
technology giant IBM Corporation and
HACU, HETS this year is conducting an
improved online mentoring program
with an active schedule of activities
structured to encourage productive
mentoring relationships.

Twenty-five of 30 bilingual IBM
mentors from information technology,
engineering, and computer science
divisions who participated in the pilot
project renewed their commitment with
the mentoring program this fall. Also

joining the group this year is the Banco
Popular of Puerto Rico Foundation, with
associates who serve as mentors in the
areas of finance and accounting.

The main goal of the online mentoring
program is to help more undergraduate
Hispanic students complete their formal
education and obtain an introduction to
the realities they will encounter in the
professional world. Mentors, here called
Cyber-padrinos, commit about 30 minutes
weekly to share their experience with the
students, or Cyber-ahijados, by e-mail.

The e-mentoring system designed by
HETS allows information about
volunteer e-mentors to be electronically
matched to requests for mentors from
students who register at the Virtual
Plaza web site. A list of potential mentors
is then provided to students via e-mail,
and the mentoring relationship begins

via an Internet connection with a built-in
cultural comfort zone.

"Mentors are critical for the success of
Hispanic students because they can
provide very concrete guidance about
what the professional world entails and
act as role models for their career
groundwork,” said HETS Executive
Director Nitza Hernandez.

“Having easy access through e-mail to
top-notch professionals gives students the
opportunity to ask them questions, from
anywhere and anytime, and consult with
them about specific issues and topics
related to the professional field in which
they have an interest,” Hernandez said.

The overriding goal is to address
historically low U.S. Hispanic college
graduation rates by assisting more
students to achieve their academic goals
on the path to rewarding careers.

Students learn about the nature and
scope of careers, the job application,
selection and negotiation processes, and
workplace realities such as performance
evaluations and lay-off possibilities. They
also obtain a perspective on the scarcity
of, and therefore the demand for, Hispanic
managers in different career fields.

“Because Hispanic students value the
experience of other adults, the
opportunity to get a mentor from a
distinguished corporation, and who
symbolically represents a padrino or
madrina, helps them persevere 
in college and strive for their career
accomplishment,” Hernandez said.

The e-mentoring
program  is currently 
available for under-
graduate students at
any of HETS member
institutions, although
eventually the program
will expand its services
to benefit other non-
member institutions.

HETS has initiated
a work plan to reinforce
its student support
services at the Virtual
Plaza and to start
marketing the online
courses offered at
member institutions.

HETS is currently
evaluating opportunities
for potential joint
offerings among groups
of member institutions

based on the variety of online courses
available. A challenge is to devise
strategies to overcome traditional policy
and procedural barriers to cross-
institutional admissions, registration,
credit transfer and student support for
online learning.

There is also a major interest 
in assessing the opportunities for 
online learning within the Hispanic
professional community.

For more information, contact HETS
Executive Director Nitza Hernández at
nhernand@inter.edu.

HETS EXPANDS ITS SERVICE ONLINE

HETS MEMBER INSTITUTIONS

Ana G. Méndez University System in Puerto Rico
Borough of Manhattan Community College in New York

California State University at Bakersfield
California State University at Dominguez Hills

Herbert H. Lehman College of the City University of New York
Hostos Community College in New York
Inter American University of Puerto Rico

John Jay College of Criminal Justice in New York
La Guardia Community College in New York
Miami-Dade Community College in Florida

University of New Mexico
University of Puerto Rico

University of the Sacred Heart in Puerto Rico
University of South Florida

University of Texas at Brownsville Texas Southmost College
University of Texas-Pan American
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ACHIEVEMENTS & AWARDS
NATIONAL HISPANIC COUNCIL
■ Ted Martinez, president of HACU
member Grossmont College in El Cajon,
California, is the new president of the
National Community College Hispanic
Council (NCCHC). The NCCHC, an
affiliate council of the American
Association of Community Colleges,
provides support and leadership
development for Hispanic educators in
community and technical colleges. The
NCCHC also sponsors an Annual
Summer Leadership Symposium for
Hispanic college administrators.

CEO OF THE YEAR
■ Eduardo Padron, president of HACU
member Miami-Dade Community
College, was named 2002 CEO of the
Year at the national convention of the
Association of Community College
Trustees. Padron becomes the first
Hispanic and first Florida college
president to receive the prestigious
distinction. Miami-Dade Community
College is acknowledged as the 
largest (163,000 students) multi-campus
college in the nation. It is also the 
largest producer of Hispanic and 
African-American graduates in U.S.
higher education.

DIVERSITY INITIATIVES
■ Carmen Williams, an associate
professor in the School of Education at
the University of Colorado at Denver, has
been appointed as a half-time faculty
fellow to the University of Colorado
System to assist on diversity-related
initiatives. “I am excited about being able
to make a real difference in the diversity
composition of the University of
Colorado,” Williams said. The University
of Colorado is a four-campus system with
three general campuses in Boulder,
Denver and Colorado Springs, and a
Health Sciences Center campus in
Denver and at the former Fitzsimmons
Army Base in Aurora.

DISCRIMINATION STUDY
■ David Wakefield, a child development
professor at HACU member California
State University at Northridge, has
received a $380,000 grant from the
National Science Foundation to continue
his research on how children deal with
“everyday” racial and ethnic
discrimination. Wakefield said “everyday
discrimination” is discrimination that
occurs regularly to people as they
participate in activities such as shopping,
dining and going to the movies.

WOMEN AND POVERTY
■ The new book, “Women at the
Margins,” published by the Haworth
Press, presents a comprehensive
collection of essays examining the plight
of women in poverty. The book was edited
by Josefina Figueira-McDonough, a
professor at HACU associate member
Arizona State University, and Rosemary
Sarri, a professor at HACU associate
member University of Michigan. “We
hope that this book will give women in
many careers, statuses and situations
information that can be used to promote
the well-being of all women and the
society,” Sarri said.

BOARD OF TRUSTEES
■ Francisco Cigarroa, president of
HACU member University of Texas
Health Science Center at San Antonio,
has been elected a new member of the
Board of Trustees of HACU member St.
Mary’s University in San Antonio, Texas.
St. Mary’s, a ministry of the Society of
Mary, is celebrating the Sesquicentennial
anniversary of the founding of Marianist
education in Texas in 1852.

SCHOOL COMMITTEE
■ Don Ortega, executive director of
enrollment management at HACU
member University of Southern
Colorado, accepted an invitation to
become an active member of the Texas
Guaranteed Student Loan Corporation
National School Committee. Ortega
attended the National Hispanic
Leadership Summit in Washington, D.C.,
in September to join Hispanic education
leaders and national policymakers in
discussions on topics ranging from Latino
education and health care needs to
economic outlook issues.

JOURNAL BOARD
■ Evelyn Piche, dean of the School of
Education at HACU member Barry
University in Miami, Florida, joined the
Governing Board of Catholic Education –
A Journal of Inquiry and Practice. The
journal is devoted to Roman Catholic
education in the United States.

BOARD APPOINTMENTS
■ Margaret Crahan, the Dorothy
Epstein Professor of Latin American
History at HACU member Hunter
College of the City University of New
York, has been appointed a member of
the Board of Trustees of HACU member
St. Edward’s University in Austin, Texas.
Other St. Edward’s board appointments
include Roger Kintzel, the former
publisher of the Austin-American
Statesman and current publisher of the
Atlanta Journal-Constitution.

LIBRARY COMMISSION
■ Susan Curzon, dean of the University
Library at HACU member California
State University at Northridge, was
appointed to the Public Library
Commission of the County of Los Angeles.
The County of Los Angeles Public Library
is one of the largest in the nation, with a
service area extending over 3,000 square
miles. California State University at
Northridge serves more than 30,000
students and is the third largest in the
23-campus California State University
System. The University Library was
recently awarded a five-year $1.6 million
Title V grant from the U.S. Department of
Education to strengthen the library’s
outreach to the Latino community.

Contribute $50 or more and
with your support help

HACU champion Hispanic
success in Higher Education.

(210) 692-3805

For more
information call

(210) 692-3805

Become 
a friend of HACU

Become
a friend of HACU

Ted Martinez, president of HACU
member Grossmont College in 

El Cajon, California
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U.S. LATINO/A STUDIES
WILLIAMS COLLEGE
WILLIAMSTOWN, MA 01267

Williams College invites applications from
entry level and advanced candidates for one
or more tenure-track positions in 2003-2004 in
U.S. Latino/a Studies in the following departments:

ANTHROPOLOGY, ENGLISH, POLITICAL SCIENCE,
AND/OR SOCIOLOGY

Expertise in one of these disciplines and specialization in U.S.
Latino/a Studies are required. Entry level candidates must
have their Ph.D. or completed dissertation by time of
appointment; advanced candidates must have their Ph.D. and
established record in teaching and research.

The person(s) hired will have the opportunity to participate
with three current faculty members whose scholarship and
teaching focus on Latino/a Studies in developing an
interdisciplinary and comparative program that will provide
undergraduates with an opportunity to concentrate in the
field. The courses presently offered address Latino/a visual
culture, contemporary art, media studies, urbanism,
performance theory, sound and movement in the Afro-Latin
diaspora, the aesthetics of resistance in theatre, Latino/a
migration histories, economic incorporation, community
building, and social movements.

Send application materials to participating departments by
the following deadlines:

• Anthropology: (David Edwards, November 30) CV,
detailed cover letter, list of references.
www.williams.edu/AnthSoc

• English: (Christopher Pye, November 11) CV, application 
letter, dossier or recommendations, and writing sample of 
25pp or less. www.williams.edu/English

• Political Science: (Gary Jacobsohn, December 13) CV,
letter detailing current research interests, three letters of
reference. www.williams.edu/PoliSci

• Sociology: (James Nolan, November 30) CV, detailed 
cover letter, list of references. www.williams.edu/AnthSoc

Williams College is a coeducational liberal arts institution,
offering undergraduate education to its 2,000 students. The
college has built its reputation on a long tradition of
outstanding teaching and scholarship and on the academic
excellence of its students, approximately one-quarter of whom
represent U.S. minority populations. Among the facilities
Williams offers its students and approximately 260 faculty
members are interdisciplinary programs and centers,
including the Multicultural Center, the Oakley Center for the
Humanities and Social Sciences, and the Center for
Environmental Studies as well as extensive library and
museum collections, a center for information technology, and
well-equipped laboratories. See also Williams College website
(http://www.williams.edu).

As an Affirmative Action/Equal Opportunity employer, Williams
College especially welcomes and encourages applications from
women and minorities.

EXECUTIVE DIRECTOR OF
ENROLLMENT SERVICES

Northeastern Illinois University invites applications and nominations for the
position of Executive Director of Enrollment Services. Northeastern is a
comprehensive state university of 11,000 commuter students located on a 
67-acre campus in a residential neighborhood on the northwest side of
Chicago. Along with quality academic programming consistent with the
University's mission of excellence and access, the University is known for
support of the fine arts, global education opportunities for students, a strong
track record in external grant funding, and leadership in teacher preparation
and education.

Northeastern is nationally recognized as having the most ethnically diverse
student body in the Midwest. In addition, the University has outreach centers
in the metropolitan area: The Center for Inner City Studies addresses
educational needs in the African-American community of Bronzeville on the
south side of Chicago, El Centro provides educational opportunities in the
Hispanic community on the northwest side of Chicago, and the Chicago
Teachers' Center is actively engaged in Chicago public school reform. The
University is an active participant in the Multi-University consortium campus in
the northern suburbs.

The Executive Director reports to the Provost, supervises personnel in
admissions and records, and provides leadership in the areas of recruitment
and retention, enrollment planning, registration, academic records, and
related strategic issues. The Registrar and approximately forty civil service and
professional staff report to the Executive Director. The Executive Director will
be expected to work collaboratively with the Director of Financial Aid, the
Director of Scholarships and Retention, the Executive Director of Marketing
and Communications, academic deans, faculty, and other internal and external
constituents in advancing the University's mission of access and excellence 
and will be responsible for the development and implementation of on-line
admissions, registration, and record-keeping services for students.

The successful candidate will possess a Master's degree with at least five years
of progressive experience in enrollment management in a college or university
setting. Experience with current on-line technologies and their application to
the management of admissions and registration is required. In addition,
candidates must demonstrate knowledge of current recruitment and marketing
trends, excellent communication skills, experience in fiscal, personnel, and
program management, and experience recruiting a diverse population of
students, including traditional and non-traditional students.

Review of applications begins November 15, 2002. Send nominations/
applications (including e-mail address, if available), resume, name/address
/telephone number of five references to:

Terri Rothstein, Acting Associate Provost
Northeastern Illinois University

5500 N. St. Louis Avenue
Chicago, Illinois 60625-4699

Northeastern Illinois University is an Equal Opportunity/
Affirmative Action employer and invites applications from 

women and minorities as well as other qualified individuals. 
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CUYAHOGA COMMUNITY 
COLLEGE

Cleveland, Ohio
ACADEMIC ASSISTANT DEAN, 
HEALTH CAREERS & SCIENCE

2 Openings 
Eastern & Western Campuses

Assist the Academic Dean with the management, administration
and leadership of the Health Careers & Science academic unit
at the Campus. Visit our Web site at: www.tri-c.edu and click

on the Employment link for duties, qualifications
and application procedure. We are Ohio’s 4th
largest institution of higher education, serving
over 24,000 credit and non-credit students each
year.

AA/EOE

www.ets.orgwww.ets.org

Test Developer - Mathematics
Educational Testing Service, an international leader in the field of
educational measurement, develops and administers achievement,
occupation and admission tests for clients in education,
government and business. We currently have openings for Test
Developers at our Princeton, NJ location.

The position will involve writing and reviewing test questions, as
well as planning, developing and evaluating tests and testing
programs in mathematics and closely related fields. This position
will also involve working with outside experts in mathematics and
closely related fields. Master’s degree in mathematics or related
field required. Level of position depends on experience of
candidates. Ability to work independently and as part of a team
essential. Fluency in Spanish highly desirable.

ETS offers a competitive salary and benefits package and an ideal
environment for professional development. Please send your
resume, noting position of interest, along with a cover letter stating
current salary, to job4@ets.org; or fax to 609-734-1900. We
regret we are unable to respond to each resume received. Only
those selected for an interview will be contacted. We are dedicated
to Equal Opportunity/Affirmative Action in the Workplace.

Subscribe to 
The Voice
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POSITIONS & ANNOUNCEMENTS

A nonprofit organization
whose mission is access
to higher education for
low-income students,
announces the following
employment vacancy:

C O U N C I L  F O R

DIRECTOR OF EDUCATIONAL SERVICES –

Oversees the administration, management, and evaluation of Education
Department (ED) training grants as assigned; coordinates the Council’s
National Student Leadership Congress; provides technical assistance to
TRIO professionals regarding TRIO legislation, regulations, and ED
reporting requirements; and disseminates information about the Council
and TRIO Programs at appropriate meetings and conferences of outside
organizations. A Master’s degree and fluent Spanish are preferred. The
ability to work in and outside of the Council effectively, ability to travel
periodically, excellent written and verbal communication skills, familiarity
with educational needs of low-income students, and at least three years
of management experience in TRIO or Educational Opportunity
Programs are required. Salary range of $45,000-$65,000 annually,
commensurate with qualifications and experience.

The Council considers applicants for all positions without regard to race,
color, religion, creed, gender, national origin, disability, marital, political
or veteran status, sexual orientation or any other legally protected status.

Send cover letter and resume with email address (if available) to Council
for Opportunity in Education, 1025 Vermont Avenue, N.W., Suite 900,
Washington, D.C., 20005, Attn: Human Resources, or fax to
202.347.0786. Send email inquires to mailbox@hqcoe.org, Subject line:
Resume for Educational Services position. For more information, go to
http://www.trioprograms.org. Absolutely no phone calls.

ASSOCIATE ADMINISTRATOR 
FOR ADMINISTRATION 
MARITIME ADMINISTRATION
WASHINGTON, D.C.

The incumbent serves as the Associate Administrator for Administration and
reports to the Maritime Administrator for the formulation, direction, and
coordination of national policies and programs relative to administrative activities.
These activities include: procurement, budget, accounting, administrative
management, information resources management, human resources management,
and security.  In discharging these responsibilities, the Associate Administrator for
Administration exercises direction over the following organizational elements:
Office of Management and Information Services, Office of Acquisition, Office of
Accounting, Office of Budget, and Office of Human Resources. 

This is a Civil Service position in the Senior Executive Service.  
The salary range is  $125,972 to $138,200.

Individuals interested in this position must follow specific application
instructions prescribed on actual vacancy announcement and related forms.
The announcement and required forms are available on the internet.  The
addresses are: www. usajobs.opm.gov, http:\marad.gov.  In addition, individuals
may request a copy of the announcement and forms by calling the office identified
below.  Completed applications must be postmarked by:  November 25, 2002. We
encourage individuals to express mail application packages to ensure applications
are received by the closing date.

U.S. Department of Transportation Maritime Administration
Office of Personnel (MAR-360)
400 7th Street S.W. Room 2109

Washington, D.C. 20590
Telephone:  (202) 366-4141

The Department of Transportation and the Maritime Administration are Equal
Opportunity Employers.

March 30 – April 1, 2003
Washington Marriott Hotel

Washington, D.C.

HACU’s 2003 Capitol Forum will advocate for a new framework within federal legislation,
regulations and reauthorization of the Higher Education Act for the next five years. This powerful

national platform will attract a convergence of leadership, expertise, research and ideas. Issues
ranging from new funding for Hispanic-Serving Institutions and domestic and international

education programs to strengthening the K-16 Pipeline will be addressed in the effort to
ultimately, and substantially, enhance Hispanic higher education access, equity and success.

For more information, visit www.hacu.net.

**Now Available: Online Registration**
**Become a Sponsor at HACU’s 2003 Capitol Forum**

The HACU 2003 Capitol ForumThe HACU 2003 Capitol Forum
on Hispanic Higher Education

Creating a New Framework for Our Future
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