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HACU’S PLATFORM ISSUES AND RECOMMENDATIONS
FOR PRESIDENTIAL CANDIDATES IN 2016
The Hispanic Association of Colleges and Universities (HACU) submits for consideration by Presidential candidates
a series of critical issues and related recommendations. They are intended to guide Presidential candidates on major
concerns related to the education of the more than 56 million Hispanics across the nation, the largest and fastest
growing ethnic population in the U.S. Millions of Hispanic voters may decide the next presidential election in
key states. These concerns reflect the vision of HACU and its more than 400 member colleges and universities
throughout the country, which enroll nearly 6 million students and two of every three of the 3 million Hispanic
students in college today.
In 1992 the reauthorization of the Higher Education Act recognized HispanicServing Institutions (HSIs) for the first time in federal legislation and
Hispanics are projected to
make up 74 percent of those defined them as non-profit colleges and universities with full-time equivalent
entering the U.S. workforce undergraduate enrollments at least 25 percent Hispanic. In 1990 there were
782,400 Hispanic students enrolled in U.S. higher education, 5.7 percent of the
between 2010 and 2020
total. In 2013 Hispanic enrollment has grown almost four-fold to 3,019,100
students, 15.2 percent of the total. Of these, 1.7 million are enrolled at HSIs, whose number has more than doubled
from 189 in 1994 to 409 in 2013.
Hispanics are not just enrolling; they are graduating in vastly larger numbers:
in 2012-13 five times the number of Hispanics were awarded baccalaureate HSIs, on average, receive only
degrees than in 1990-91, and six times the number received associates degrees. 69 cents for every federal
Not all of this growth in Hispanic enrollment and achievement is due to dollar funding all other
federal support for HSIs in the intervening years. A lot of it is sheer pressure higher education institutions.
of demography. But the federal investment in Hispanic education is certainly
paying off. And it continues to be needed.
Significant barriers to Hispanic educational success persist, and Hispanics continue to underachieve in PK-12 and
higher education. U.S. Census data indicate that, for every ten Hispanic students entering kindergarten, only one
is likely to earn a bachelor’s degree. As Hispanics are projected to make up 74 percent of those entering the U.S.
workforce between 2010 and 2020, the nation as a whole, especially the federal government, needs to increase its
investment in Hispanic educational success. The economic well-being of the nation is at stake.
HACU Seeks an official response from Presidential candidates on the issues and recommendations that follow
and urges vigorous public discourse on these substantive matters of special interest to Hispanics. Reply requested
before July 31, 2015.
Issues and Recommendations
1. The persistent federal underfunding of Hispanic-Serving Institutions (HSIs) and Hispanic higher education
remains a major impediment to Hispanic educational success. HSIs, on average, receive only 69 cents for every
federal dollar funding all other higher education institutions. HSIs received only 1.7% of all federal science and
engineering obligations in FY 2012 and only 2.4% of Research and Development dollars in FY 2013 and yet
account for 11% of all institutions of higher education. It is recommended that:
a. A comprehensive study should be directed by the President through the Office of Management and Budget in
collaboration with a HACU advisory board to analyze strategies for closing the HSI federal funding gaps.
b. Within six months of taking office, the President should issue an Executive Order directing all federal agencies
to assess their allocation of funds to higher education institutions and programs for greater HSI and Hispanic
participation with appropriate objectives and annual progress reports to the White House.
c. The President’s annual budget request should include targeted programs for HSIs especially in the science and
research intensive agencies to promote the growth of the pool of Hispanics in STEM fields.
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2. HSIs and Hispanics tend to be excluded from participation in federal capacity-building grant opportunities
because numerous federal statutes and regulations fail to mention them and because their relative lack of resources
puts them at a competitive disadvantage with wealthier institutions. It is recommended that:
a. The President should create a Presidential Advisory Board on HSIs to advise the White House and the
Secretaries of all relevant jurisdictions about appropriate approaches and resources to remedy such exclusions
of HSIs and Hispanics.
b. The Presidential Advisory Board should be comprised of Presidents of HSIs and emerging HSIs, including
the Chair of HACU’s Governing Board, staffed by the Office of the Secretary of Education, and report to the
Secretary and the President’s Domestic Policy Director.
c. The President should direct international education and outreach agencies to target funds and technical
assistance for HSIs and Hispanic higher education to work with institutions abroad, especially in Spanishspeaking countries, in promoting international education (including support for academic, scientific, and
cultural exchanges with Cuba).
3. The lack of adequate federal support for greater collaboration between
secondary and postsecondary education is a national concern for Latinos,
especially at Hispanic-Serving School Districts (HSSDs) and HSIs. The
President should work closely with the U.S. Congress to enhance federal
legislation and funding to increase and strengthen collaboration between
PK-12 and higher education, particularly between HSSDs and HSIs,
especially in areas of the country with high concentrations of low-income
and underachieving populations.

Hispanics are the only
ethnic population underrepresented in the federal
workforce (8.2%, compared
to 14.3% of the civilian
workforce, and only 4.1
percent at the SES level).

4. At a time when the United States is struggling to create the next generation of scientists and engineers, the lack of
federal legislation to permit undocumented immigrant youth that have resided in the U.S. more than five years
and have graduated from U.S. high schools to receive financial aid and other federal assistance to attend college, is
perpetuating a loss of talent and high-skill workers that the national economy can ill afford. The President should
take the lead with appropriate Congressional leaders to advance comprehensive immigration reform, particularly the
DREAM Act legislation, to foster educational opportunity and create a highly educated work force for the needs of
the national economy. In the interim, it is critical to continue such executive administration protections as Deferred
Action for Childhood Arrivals (DACA) and Parents of Americans and Lawful Permanent Residents (DAPA).
5. The severe under-representation of Hispanics in the federal labor force, especially in management and
executive positions, is an unacceptable disparity. Hispanics are the only ethnic population under-represented in
the federal workforce (8.2%, compared to 14.3% of the civilian workforce, and only 4.1 percent at the SES level).
The President should issue an Executive Order for all federal agencies to commit to close Hispanic employment
gaps at all levels, especially at the management and senior executive service positions.
6. There is a corresponding under-representation of Hispanics among top-level political appointees in federal
agencies (especially in those with greater resources for higher education institutional capacity-building, academic
programs, support and outreach services, and research). This disparity is equally unacceptable. It raises questions
about the political will for inclusion, and creates the risk of Hispanics and Hispanic issues being overlooked in
agency policies and practices. The President should implement strategies to assure the inclusion of Hispanics in
Cabinet and sub-cabinet appointments. It should be the goal of the President for the cadre of top appointees to
reflect the diverse face of the nation. This is especially important in the Presidential appointees within the U.S.
Department of Education.
7. Executive Orders from several administrations, and resources to oversee their implementation, have proven
inadequate to achieve full Hispanic inclusion. The President should charge her/his Domestic Policy Director to
review Executive Orders and recommend appropriate action to the President for equitable Hispanic inclusion.
HACU would appreciate a response to each of the preceding recommendations on or before July 31, 2015.
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President
California State University, San
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President
Palo Alto College
San Antonio, Texas
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Rector
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Rita Cepeda, Vice-Chair
Chancellor
San José/Evergreen Community
College District
San José, Calif.

Robert G. Frank
President
The University of New Mexico
Albuquerque, N.M.

Leysha López Recci
Chair
HACU Alumni Association
Silver Springs, Md.

William V. Flores, Secretary
President
University of Houston-Downtown
Houston, Texas

Glen E. Gabert
President
Hudson County Community
College
Jersey City, N.J.

Félix V. Matos Rodríguez
President
Queens College, CUNY
Queens, N.Y.

Franklyn M. Casale, Treasurer
President
St. Thomas University
Miami, Fla.

Irene Garza
Superintendent
Seguin Independent School District
Seguin, Texas

Monte E. Pérez
President
Los Angeles Mission College
Sylmar, Calif.

Jorge Iván Vélez-Arocho, Past-Chair
President
Pontificia Universidad Católica de Puerto
Rico
Ponce, Puerto Rico

Jerry Gattegno
Senior Partner
Multistate Tax Services
Deloitte Tax LLP
New York, N.Y.

Sandra V. Serrano
Chancellor
Kern Community College District
Bakersfield, Calif.

Joseph I. Castro
President
California State University, Fresno
Fresno, Calif.

Sharon K. Hahs
President
Northeastern Illinois University
Chicago, Ill.

Antonio R. Flores, Ex-Officio
President and CEO
HACU

About HACU

The Hispanic Association of Colleges and Universities (HACU) represents approximately 450 colleges and
universities committed to Hispanic higher education success in the U.S., Puerto Rico, Latin America and Spain.
The association’s headquarters are located in San Antonio, Texas, with government relations offices in Washington,
D.C., and Sacramento, California. HACU is the only national association representing existing and emerging
Hispanic-Serving Institutions (HSIs). Information is available at www.hacu.net.

National Headquarters
8415 Datapoint Drive - Suite 400
San Antonio, Texas 78229
(210) 692-3805 - phone
(210) 692-0823 - fax
www.hacu.net
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